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Abstract: In this universe of developing advancements everybody is utilizing Android. With huge number of work
opening the human labor force has increased. Thus there is a need of a framework which can deal with the information
of such countless Employees in an association. This undertaking disentangles the assignment of keep up record in
view of its easy to use nature. The Aim of "Employee Task Management System™ is planning a booking framework for
a work community. Workers are the foundation of any organization. The executives of worker execution assume’s a
significant part in choosing the accomplishment of the association. Worker the board application is an incredible asset
to calm the client from the convoluted errand of dealing with representative planning physically. Representative
administration application utilizing android PDA's is attempting to fabricate an android application for log the
information on the worker naturally. The application is really a set-up of uses created utilizing Android and PHP. It is
easy to comprehend and can be utilized by any individual who isn't even acquainted with straightforward
representative's framework. It is quick and can perform numerous activities of an organization or association. The
product is very easy to understand. The task contains modules like Employee and Admin. This form of the product has
multi-client approach. For additional upgrade or advancement of the bundle, client's.

Keywords: employee management system, employees, human resources, leave management, task management,
Android, PHP.

INTRODUCTION

Project description

Particularly in far off regions the representative employee management system execution can be testing task. In spite of
the fact that it can't deny the advantages. Utilizing the representative employee management system give a simple
method to oversee employee work and better execution as a group. Due to streamlines and sorts out group the board
for HR experts, entrepreneurs and different directors it can consider as a helpful device to a worker the executive’s
framework. From finance and on boarding to time off following and execution is the scope of this system, however it
generally should cover the fundamental HR highlight. The worker the executive’s system is plan for setting aside cash,
time and force and function admirably for the group moreover. Especially in for telecommuters for dealing with the
group it utilizes the customary announcing through email. In spite of the fact that this strategy is chaotic and lumbering.
It is a tedious administrator errand to enhance the presentation of the group, so it can zero in on accomplishing the
objective.

PROBLEM STATEMENT
This report’s documentation goes through the whole process of both application program and database development. It
also comprises the development tools have been utilized for these purposes.
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Figure 1: Employee Management system functions
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Problem Discussion

This system should comprise of an application program, on one hand, and an information base (archive of information)
on the other. The program ought to play out the essential tasks upon the information base as recovering, embedding,
refreshing and erasing information. Any extra usefulness is an objective of a further module improvement. It is a sort
of procedure to begin the improvement from planning and building the information base, as this structure will decide
the further structure of the application program. The sensible information base model (tables, their substance and the
connections between them) ought to react to the given errand and spread the essential prerequisites. The Interface of the
program ought to be easy to use, and the program ought to be as simple for use as it is conceivable.

Objective

Paperless: To make existing framework paperless and spare heaps of bundling logs of documents on the rack which
makes the later on access of the record not in any manner simple assignment and overhead to people groups. Making
the current system completely programmed which will spare loads of HR work. As the current framework is all human
asset work is expected to keep up and keep the record and subtleties of each worker under and association to monitor
each representative in staff working in an association.

EXISTING SYSTEM
The problem definition for planning the system is to keep up information of representative, to make simple controlling
employees, to separate positions and access control of employees, to utilize innovation for precise and ideal handling
by completely security and full power access. The target of the undertaking is to set up employee’s data framework
about status of representative and participation of employees and overseeing errand and refreshing report of employee.

PROPOSED SYSTEM

This section expands on the work done in the Analysis Chapter and gives documentation for the Design of the
Employee Management System. The EMS is demonstrated as far as articles and classes and their collaborations with
one another. Clarification of the proposed framework is done also structure of the Entity Relationship Diagram (ERD).
Plan of the User Interface is additionally examined. The proposed framework is intended to kill all the downsides of the
current representative administration programming. The framework will be liable for keeping up data about
representatives, hence their own profile. The framework will fuse leave the executives right from application to
acknowledgment/dismissal of leave demands just as all representative ventures with close checking of the undertakings
from creation to fulfillment and preparing's to help with observing dynamic and inert workers.

The main features to be added include:

° Employee profiles

° Employee Attendance
o Leave management
. Task management
. Reporting history
. Notifications
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The proposed system is intended to kill all the disadvantages of the current worker the executives programming. The
system will be answerable for keeping up data about workers, along these linestheir own profile. The system will fuse
leave the board right from application to acceptance/rejection of leave demands just as all worker ventures with close
observing of the undertakings from creation to consummation and training's to help with checking dynamic and
dormant employee.

REQUIREMENTS HARDWARE REQUIREMENT
Processor: Intel CORE i3

RAM:4 GB

Hard Disk: 64 GB

SOFTWARE REQUIREMENT
Operating System: Microsoft Windows XP with Service Pack2/Windows 7. Software Package: SDK and Android
Studio, XML, Mysql, PHP

APPLICATION
1. Organization
2. Schools, Colleges
ADVANTAGES
. Fast and accurate
o Starting with going paperless, which saves money and the environment in the process.
o Going paperless also allows employees to access records in seconds, and ensures privacy by protecting
documents with data encryption.
o Another huge benefit of employee management systems is that it eliminates
tasks that waste time, like manual data entry and searching for documents.
o Leave and attendance paired up can improve accuracy and build discipline in any organization.
. More disciplinary approach from employees as they are being monitored by the Employee Management
System software.
CONCLUSION

This application enables the supervisors to refresh the general presentation of the workers in their particular territories.
This observing framework is a progressive portable application which utilizes Android OS for checking time
participation of employees. There is no need of manual entering of the day by day movement subtleties of every
worker onto the information base. It totally cancels the customary method of figuring exhibitions. This will
impressively decrease the administrative work and spare one's valuable time. This application utilizes the ongoing
versatile improvement advances and consequently expands the general exhibition of the workers, additionally has a
considerable business esteem since it diminishes equipment and support cost and builds customer's satisfaction.
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