IJARCCE ISSN (0) 2278-1021, ISSN (P) 2319-5940

International Journal of Advanced Research in Computer and Communication Engineering

Impact Factor 8.471 :¢ Peer-reviewed & Refereed journal :: Vol. 15, Issue 4, April 2026
DOI: 10.17148/IJARCCE.2026.154201

AN OVERVIEW ON: CAMPUS HIRE

Prof. Frah Nikhat!, Trupti Karemore?, Shruti Ruikar?, Umair Qureshi*

Professor Department Of Computer Science And Engineering,
Nagarjuna Institute Of Engineering Technology And Management, Nagpur, Maharashtra, India.*
UG Student, Department Of Computer Science And Engineering,
Nagarjuna Institute Of Engineering Technology & Management, Nagpur, Maharashtra, India?*

Abstract: The Campus Recruitment Management System (CRMS) is a web-based application designed to automate and streamline
the placement process in educational institutions. The system creates a centralized platform where students, administrators, and
recruiters can interact efficiently. Traditional recruitment methods rely heavily on manual record keeping, emails, and spreadsheets,
which often lead to errors, delays, and miscommunication. The proposed system eliminates these issues by digitizing job postings,
applications, eligibility verification, and result management.
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ILINTRODUCTION

Campus placements are one of the most important activities conducted by colleges and universities. They serve as the
primary bridge between academic life and professional careers. Every year, many organizations visit institutions to
recruit talented students. Managing this process involves coordinating thousands of records, resumes, eligibility rules,
and communications. In many institutions, placement activities are still handled manually or using semi-digital
methods such as spreadsheets and email chains. As the number of students and companies increases, these approaches
become inefficient. Important announcements may be missed, eligibility checks may contain errors, and maintaining
accurate records becomes difficult. With the advancement of web technologies, there is a strong need for an integrated
digital solution that automates and organizes the entire workflow. A centralized system can provide faster
communication, reliable data storage, and real-time updates for all stakeholders.

ILMETHODOLOGY

The Campus Recruitment Management System (CRMS) is designed using a systematic, modular, and user-centric
methodology to ensure efficient automation of institutional placement activities. The proposed approach replaces
manual coordination and fragmented communication channels with a unified digital workflow. The methodology
emphasizes transparency, speed, accuracy, and secure information handling. The system follows a client-server
architecture, where the frontend interface interacts with backend services through secure application programming
interfaces (APIs). Each request initiated by a user is validated, processed, and stored within a centralized database.
This architecture ensures data consistency, easier maintenance, and scalability when the number of users increases.
The development strategy also considers different categories of users, each with unique responsibilities. Therefore, the
methodology incorporates role- based functionality, ensuring that students, administrators, and recruiters can access
only those features that are relevant to them. The operational methodology of the CRMS is divided into several
structured phases described below.

I1I.LMODELING AND ANALYSIS

System design is a crucial stage in software development. It provides a blueprint that explains how data moves
between users, processes, and storage components. A well-designed system ensures clarity, reduces development errors,
and helps stakeholders understand the operational structure. In the Campus Recruitment Management System, data
flows between three major entities: * Students « Administrators / Recruiters ¢ Central Database The interaction occurs
through a web interface supported by backend services.

Cursor movements are mapped to screen dimensions and smoothed using filters to reduce jitter. Calibration allows
customization of sensitivity, and feedback mechanisms provide visual or auditory cues. The system is tested for
reliability under various conditions and optimized with techniques like GPU acceleration for real-time performance,
ensuring adaptability and efficiency across platforms.
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IV.RESULTS AND DISCUSSION

The Campus Recruitment Management System was successfully designed, developed, and tested according to the
proposed objectives. The system provides an integrated digital platform that connects students, administrators, and
recruiters in a streamlined environment. After deployment, the application demonstrated stable performance under
normal operating conditions. Users were able to log in securely, access their dashboards, and perform assigned tasks
without difficulty.

V.CONCLUSION

The Campus Recruitment Management System (CRMS) represents an important step toward the digital transformation
of institutional placement activities. The project was undertaken with the objective of simplifying, organizing, and
automating the complex procedures involved in campus recruitment. Through careful analysis, systematic design, and
practical implementation, the system successfully demonstrates how technology can bridge the gap between students
seeking employment and organizations searching for skilled talent.

The traditional placement process often depends on manual data handling, spreadsheets, emails, and physical notices.
These methods are not only time-consuming but also prone to errors, miscommunication, and delays. The developed
system replaces these outdated practices with a centralized online platform where all stakeholders interact in a
structured and transparent manner.
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